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unun (Introduction)

1.1 anudrnyvaslenn (Statement of Problem)
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1.3 YauluAn1sAne (Scopes of Study)
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1.4 sulsuidnisAne (Research Methodology)
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1422  mMIWRUIMazeDnwUURSedlle (Developing Data Collection Tools)
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fasenumsAneduiiansaidaudnvausifsssasvomyamnsinmsnisvesdiinauianis
givsa ewmundudemany sntldhnimmnaaeuaunineaedosdiofindnianizegneds
Tugumuusiunss (validity) Filu “Puaenndewdennumnzaueesinisiniuibodes ndnns
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1.4.2.3 maiudeya (Data Collection)
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1) msdunsalidsdn (in-depth interview) lumaifiususudoyaiiensiuis
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2)  wuuaeun Iy (questionnaires) LUun1siiusiusdayaifelinaduduniy
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LN DA IUBUUATIVDINTITA NN LLazLﬁaiﬁ%’auﬂammﬁﬂLﬁuﬁuawizmﬂﬂumwmmazﬁauﬁmam’i
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ATV OMNUAAUAN YL NIUTEAIA AADATUNITILATIENANUABINITIUNITRNOUTNE

>

4 Ve

gndes fAnw3dldfansandmuniudeyauuuasunuusssnsiiann Taglisndudesdusegs
(2  nsiAudesa (Data Collection) AT 5 @ nw1lel i 9151

Tuvvasvanlumaiiudeyadsyana funduuszmnsyasnsiiduirsenisvesdrinauionis
yRsssutemualunn wasieanuazmnsanilunnfuteys Jdldlduuuasuauooulad
(Google Form) Tunsifiufeya

1.4.2.4 MyinTIeiteya (Data Analysis)
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(content analysis) LﬁaﬁuﬁuﬂizLﬁuﬁﬁuwumﬂﬁi’fayjaﬁlﬁ%’u I filAT1Ei Ty an1uNToULUIAN

a a

Tunsfinw wagndndvinsiiisadeatunsdnyiuaus Uszneufuteyaniegisulsun 25saunssu
9 9 MAedesiunsfing

1.4.25  MIININBURNUBNURRUINTNEINTYARAYDIATINIUAINITYRTIIY
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